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An initiative from the Poverty Alliance, in partnership with the Living Wage Foundation, funded by the Scottish Government.
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Real Living Wage (UK) National Living Wage

KNOW THE DIFFERENCE 

National Minimum Wage

18+ 21+

£12.60 £11.44

OCTOBER 2024

18 - 20 Under 18 Apprentice

£8.60 £6.40 £6.40

The real Living Wage is an hourly rate of pay, set independently and updated annually.  It
is calculated according to the basic cost of living in the UK and employers choose to pay it
on a voluntary basis. The real Living Wage is currently £12.60 across the UK and £13.85 in
London.

The Living Wage rates are updated annually.   The calculation is overseen by the Living
Wage Commission, an independent body drawn from leading Living Wage employers,
trade unions, civil society and academics.  The calculation is conducted by leading think
tank The Resolution Foundation, and the methodology is based on the best available data
and evidence on living standards in the UK.

In April 2016, the government introduced a higher minimum wage rate for all staff over 25
years of age, inspired by the Living Wage campaign, and referred to it as the 'National
Living Wage'.  The government’s National Living Wage is not calculated according to what
employees and their families need to live, but rather it is based on median earnings. The
real Living Wage rate is the only UK Wage rate based on living costs. The real Living Wage
covers all essential items such as housing costs, food, transport and childcare, as well as
important purchases such as a winter coat for children.

WHAT IS THE REAL LIVING WAGE?     

£12.60
UK

£13.85
LONDON
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THE PROCESS OF ACCREDITATION 4 

1. Directly Employed Staff

The accrediting employer must ensure that all directly employed members of staff aged 18 and 

over are paid at least the real Living Wage from the point of accreditation. 

Note that apprentices are not within scope of the accreditation. See FAQs for more information. 

2. Regular Contracted Staff

Accrediting employers must also ensure that all third-party contracted workers who regularly 

work on the premises (or other sites where the organisation carries out its work) are paid the 

real Living Wage. These workers are in-scope of the accreditation. 

Typically, this might include contracted cleaners, catering, security and maintenance staff; 

however, the job roles carried out by regular contracted workers will vary in each organisation. 

We define regularly as two or more hours a week, for eight or more consecutive weeks a 

year. 

Note that contracted workers do not need to be on the real Living Wage at the point of 

accreditation, provided there is a plan in place to uplift these workers to the real Living 

Wage rate within an agreed timescale. We refer to this phased implementation as 

milestones. See FAQs for more information. 

3. Accreditation Fee

There is an annual fee for accreditation that varies according to the type of organisation and the 

total number of staff (directly employed+ regular contracted staff). 

Accreditation fees support the work of the Living Wage movement and accreditation 

schemes. On approval of the licence agreement, the Living Wage Foundation licences the 

employer to use the Living Wage Employer Mark to signal their commitment publicly. 

Organisation Type Total Number of Staff Annual Fee (excluding VAT) 

Private Sector 501+ £3,440 

Public Sector & Charities 501+ £550 

All Sectors 251 -500 £550 

51 -250 £275 

11 - 50 £137 

0 -10 £69 










